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Description 

 Our Purpose is Supporting YOU:  

Our main goal and purpose is to create a comprehensive total rewards program that best supports 
the growth, engagement and development opportunities for you in a motivating work environment.  

Under the Total Rewards umbrella, we ensure that our pay structure is competitively aligned to 
provide the most viable and opulent total rewards package to our valued employees with robust 
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employee benefits, which includes a defined benefit pension plan with guaranteed pension upon 
vesting, as well as pre-tax savings contribution plans available to maximize the your retirement.  

Some of our other unique Total Rewards offerings include a fully funded employee medical plan, a 
student loan repayment program, tuition reimbursement, legal and financial planning assistance, 
longevity bonuses and an employer-sponsored 529 plan, in addition to many other 
contributions.  Jackson understands the importance of creating a healthy work-life balance, and 
offers generous paid time off and flexible work schedules.  

Our purpose is to reward your outstanding performance, increase your satisfaction and create 
opportunities for the most optimal work-life integration. Additionally, employee wellness is central 
to caring for our team members to help integrate work into your lives in a healthy way that 
promotes personal and professional success.  

We are committed to developing and implementing valuable total rewards programs that will inspire 
your loyalty, provide you with enthusiasm and uphold a successful and trustworthy partnership for 
many years.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 




