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The goal of Compensation is to attract and retain outstanding team members and
top talent like you! We do this by utilizing key strategies integrated into our total
rewards package to ensure compensation is equitable and consistent to retain
difference makers, inspire and reward stellar performance, contributions and
outcomes, as well as continue to be externally competitive with market peer groups
always ensuring alignment with business strategy where we balance profitability,
growth and expense control, while supporting Jackson Health System’s culture and
unique mission as a public and academic healthcare system.
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